Univergty of Alabama at Birmingham
POLICY CONCERNING THE RE-EMPLOYMENT OF UAB RETIREES
November 12, 2002
(Replaces policy dated February 27, 1990)

See ds0 Board of Trustees Rule 310 *“Employment of or Contracting with Individuas who are
Recelving Retirement Benefits from the Alabama Teachers Retirement System.”

Applicability of Board Rule 310

The employment by UAB of any person recaiving retirement benefits from the Alabama
Teachers Retirement System is covered by Board of Trustees Rule 310 (see item 3 below, and contact
UAB Human Resource Management before hiring someone who is receiving retirement benefits from
the Alabama Teachers Retirement System). Furthermore, the employment by UAB of a person who
previoudy has retired from UAB is covered by the additiond stipulations contained in this UAB poalicy.

General

When an employee retires from UAB, the employee/employer relationship between the
employee and UAB issevered. On rare occasions, it may bein the best interest of UAB to dlow the
retiree to return to UAB's employ on a part-time basis.

Policy Statement

To maintain consstency on the part of UAB as an employer and to avoid charges of
discrimination or favoritism, the following guiddines must be adhered to by dl departments employing
UAB retirees:

1 UAB retirees, if re-employed, must be classified as Irregular employees (Employment Status
04). Thisisanonbenefits-earning status.

2. Retirees, when considered for re-employment, should be counsded by the department into
which they will be employed that earning amounts in excess of the gpplicable maximums may
subject the retiree to loss of Socid Security and/or Teachers Retirement System of Alabama
bendfits.

3. Board of Trustees Rule 310 controls employment of, and contracting with, a person receiving
retirement benefits from the Alabama Teachers Retirement System or abusiness or other entity
that employs, contracts with, compensates, or pays an individua who is receiving retirement
benefits from the Alabama Teachers Retirement System. Board Rule 310 contains exceptions
to this, in part related to the retireg's role in the contract or arrangement with UAB. (Seefull
text of Board Rule 310 for the specifics of those exceptions.)
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According to Board of Trustees Rule 310, UAB may not hire, employ, contract with,
compensate, or pay any individuas (or businesses/entities for which they work, except for
exclusonsindicated in the Board Rule) who are receiving retirement benefits from the Teachers
Retirement System of Alabama (including former UAB employess) if their UAB compensation
will exceed the maximum limits established by the State of Alabama as adjusted from year to
year. (Contact the UAB Human Resource Management Benefits Office concerning current
maximum amounts.) This prohibition does not gpply to individuas participating in, or goplying
for participation in, the Deferred Retirement Option Plan (DROP). Requests for exceptions to
Board of Trustees Rule 310 must be submitted by the UAB President to the Chancdllor for
consideration by the Board of Trustees.

4, Indl cases, departments wishing to employ a UAB retiree must obtain prior written approva
from the gppropriate vice presdent, the Provost, or the CEO of the UAB Hedth System. The
request for gpprova must include the following:

Statement of work to be performed.

Statement of circumstances judtifying the employment.

Compensation to be paid to the retiree per month.

Number of hours to be worked by the retiree per month.

Statement indicating that the retiree has been counsded concerning potentia
loss of retirement benefits if total amount earned exceeds gpplicable maximums.

©Pop o

The appropriate vice president, the Provog, or the CEO of the UAB Hedlth System shall be
responsible for insuring that any proposed retiree re-employment that requires Board of
Trustees gpprova is sent to the UAB President for forwarding to the Chancdllor.

Implementation

The Vice Presdent for Financid Affairs and Adminidration is responsible for the devel opment
and maintenance of procedures to implement this policy.

The Office of Human Resource Management is respongble for providing to the UAB
President's Cabinet and to the President periodic reports of UAB retirees who have been re-employed
by UAB.



